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Job Description

Job Title:

Stage Resources Technician


(22 Month Fixed Term Contract)

Responsible To:
Stage Resources Manager &
Stage Resources Compliance Supervisor
Responsible For: 
Supervision of Resources Technicians & Casual Staff
The National Theatre
The National Theatre is dedicated to making the very best theatre and sharing it with as many people as possible.
We stage up to 30 productions at our South Bank home each year, ranging from re-imagined classics – such as Greek tragedy and Shakespeare – to modern masterpieces and new work by contemporary writers and theatre-makers. The work we make strives to be as open, as diverse, as collaborative and as national as possible. We want to inspire artists and audiences to think in new ways, to constantly re-imagine the act of making theatre. Much of that new work is researched and developed at the NT Studio: we are committed to nurturing innovative work from new writers, directors, creative artists and performers.
The National’s work is also seen on tour throughout the UK and internationally, and in collaborations and co-productions with regional theatres. Popular shows transfer to the West End and occasionally to Broadway; and through the National Theatre Live programme we broadcast to 2,000 cinemas in 52 countries around the world. Our extensive Learning programme offers talks, events and workshops for people of all ages in the new Clore Learning Centre, and reaches nationwide through programmes such as Connections, our annual festival of new plays for schools and youth theatres. National Theatre: On Demand In Schools offers six acclaimed, curriculum-linked productions free to stream on demand in every secondary school in the country. Online, you’ll find a rich variety of innovative digital content on every aspect of theatre.
We do all we can to keep ticket prices affordable and to reach a wide audience, and use our public funding to maintain artistic risk-taking, accessibility and diversity. Whether you’ve been to the National many times or are making your first visit, we hope you will be entertained, challenged or inspired. 
Departmental Background
The Stage department is made up of teams of technicians comprising of Stages, Automation, Rigging. They are responsible for the safe delivery of the productions, maintenance and compliance.
Whilst the day to day work of the Stage department includes fit-ups, rehearsals, performances, changeovers in repertoire, staff are also actively encouraged to undertake special projects that may be of interest to them even if outside of their specialism. When not engaged with Stage duties, technicians are expected to assist with and perform duties within Resources. 

The Stage Resources department, works as an Internal Hire shop for rigging equipment, inspecting and testing kit in line with current lifting regulations, advising and preparing kit for all NT productions

​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​Individuals will be deployed and scheduled in their chosen discipline in order to carry out the tasks demanded by the department activity and to use their average working hours. 
All technicians, regardless of grade or discipline, are expected to co-operate with colleagues from other disciplines and assist with tasks and duties as appropriate. Where an individual has unused hours, they may be scheduled and deployed to work with colleagues in other disciplines across the three theatres and will be supervised in the tasks and activities of that department.

Purpose of the Job

Based in Stage Resources to manage the storage and asset tracking of all rigging and automation equipment including the inspection, testing, and maintenance. Running an internal ‘Hire shop’ to supply the demand from the Theatres shows and events. To supervise resources technicians carrying out compliance related activity as appropriate. This may include working in all three venues and other NT spaces as required.
Duties and Responsibilities
Department & Operational Duties

· Assisting with the day to day running of the Stage Resources Store and participating in, and leading where suitable, NT LOLER inspections of loose rigging gear, motors and crane hoists; ensuring the day-to-day compliance activity of the Stage Resources equipment.
· Implementing planned preventative maintenance schedules in collaboration with the Stage Engineering HOD including LOLER and PUWER as well as post-repair inspections.
· Assisting the Stage Resources team to ensure show specific equipment or systems are compliant.
· Supervising the loading and unloading of equipment from vehicles at the NT and stores.
· Picking and prepping a rigging kit list for fit ups, changeovers and get outs as well as special projects. 
· Ensuring all equipment use is recorded using Trail for assets location as well as planned equipment maintenance.
· Receiving equipment back into the store using Trail as well as locating overdue equipment.
· Attending department meetings as appropriate and passing on relevant information to other department members.
· Assisting other departments with tasks and activities when required and participating in training and familiarisation programmes to demonstrate competency.
· Keeping up with general housekeeping to ensure that all stage Resources areas are kept secure, clean and tidy.
· Carrying out specific projects as required by the Rigging Resources Manager or Stage Resources Compliance Supervisor.
Organisational Responsibilities
· Promoting, encouraging and developing excellent internal and external relationships.

· Consulting with the Planning department in order to achieve the necessary inspection and maintenance regimes within the prescribed time constraints as laid out in LOLER. To also ensure that these works are carried out in the most cost-effective manner ensuring the best use of personnel and resources available.

· To comply with the National’s Equal Opportunities and Health & Safety Policies at all times ensuring that all working practices are safe and backed up through robust and thorough risk assessment regularly reviewed. 
· To work to the NT code of practice for flying and rigging, ensuring where appropriate that all activities adhere to LOLER & PUWER legislation.

· To support the National’s communication objectives by sharing information with your manager, team and colleagues as appropriate, whilst respecting confidentiality, so that you and your colleagues have all the information you need to perform your duties effectively.

· To keep abreast of industry developments in safe and efficient working practices and stage technology and implement them where appropriate.

· Any other duties as reasonably required.

Person Specification
Essential:
· Solid stage operational experience in a large-scale repertory theatre and touring experience, or similar time in a Hire shop environment.
· An excellent working knowledge and experience of counterweight and power assisted flying.

· A solid working knowledge of current Health & Safety legislation including LOLER, PUWER, risk assessment and working at height.

· Good communication skills, written and verbal.

· Self-motivated, pro-active with the ability to motivate others.

· Up to date knowledge of current rigging and stage equipment with the ability to source information and keep abreast of new technologies and working practices.

· The ability to work calmly under pressure and prioritise conflicting demands.

· Good IT skills including use of Outlook, Internet Explorer, Word, Excel and CAD software. Experience of asset management software.
Desirable:
· Qualifications or training for LEEA Foundation, as well as one or more from Lifting Equipment Genera, Lifting Machines Manual or Lifting Machines Powered.

· Qualifications or proof of practical experience inspecting, maintaining and fault finding Liftket and Verlinde chain hoists.

· Industry recognised certificates in rigging, stage craft, Health & Safety and electrical awareness.

Outline of Terms and Conditions

Contract Type:
22 Month Fixed Term Contract
Hours: 
40 hours per week, although additional hours may be necessary in order to fulfil the post’s requirements

Salary:  
£36,823.65 per annum paid monthly on the 22nd of each month

Location:
National Theatre, Southbank, London, SE1 9PX 
Pension:                                
The National Theatre operates a Stakeholder Pension scheme with Legal & General. If you wish to become a member, you may opt to contribute 4.5%, 6% or 7.5% of basic pay and the National will make a matching contribution. The National also operates an alternative pension scheme with NEST

Other Benefits 

· Complimentary tickets for performances, subject to availability and the National’s staff ticket policy

· Complimentary tickets for platforms, subject to availability and policy

· Interest-free season ticket loan, cycle-scheme and childcare vouchers

· Staff canteen and bar

· Discount on meals in all of the National’s bars and restaurants 
· Discount on the books, play texts, DVDs and other items in the National’s bookshop 
Appointment Procedure
Please note that applications can only be considered if they are submitted through the National’s Online Recruitment System, and returned by the closing date.
To apply for this vacancy please follow the link: https://candidate.nationaltheatre.org.uk/79882RNT 
The closing date for the receipt of completed application forms is: 12 noon, Thursday 18th October 2018
For any queries, please contact the HR Department by emailing: recruitment@nationaltheatre.org.uk 


We encourage applications from all sections of the community and in particular those which are currently under-represented at the NT including BAME & disabled candidates.
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